Section 1.

A.

DIABLO WATER DISTRICT

REGULATION NO. 114

INSURANCE FOR EMPLOYEES AND THEIR FAMILIES

Definitions

As used in this regulation:

1.

"child" means a natural child, stepchild, or legally adopted child of an
employee or retired employee; or a natural child, stepchild, or legally
adopted child of an employee’s or retired employee’s spouse or
domestic partner and the child is under 26 years of age.

“domestic partner” means a person living with an employee who
together as a couple has filed a Declaration of Domestic Partnership
with the Secretary of State as defined by Family Code Section 297 of
the State of California.

"eligible family members" means the spouse, domestic partner, and
child as defined below of an employee or retired employee;
"employee" means a regular full-time employee of the District.
"spouse" means a person who is married to an employee or who was
married to an employee for not less than one year immediately prior to
the retirement or death of the employee and has not remarried.
"retired employee" means a person who was an employee for not less

than 10 years and who retired from the District after their 54™ birthday.
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Section II.

A.

Section II1.

A.

Section IV.

A.

Insurance for Employees

The District must provide and pay the premiums for the following insurance
for each employee throughout the period of their employment: workers'
compensation insurance, term life insurance, long-term disability insurance,
short-term disability insurance, and health insurance consisting of medical
insurance, dental insurance, vision insurance, and employee assistance
program.

Each employee must contribute $1.00 per month towards the District’s cost of
health insurance.

Health Insurance for Retired Emplovees

The District must provide and pay the premiums for health insurance for each
retired employee who completed at least 10 full years of service until they
attain age 65. For retirees with less than 10 years of service, the District does
not contribute toward their premium.

The coverage of the insurance must be the same as the health insurance the
District maintains from time to time for its employees. The health insurance
provided by the District for a retired employee will terminate if and when the
retired employee is covered by medical insurance provided by an employer
other than the District or by an employer of the retired employee's spouse.

Medical Insurance for Retired Employees After Age 65

The District must provide medical insurance for retired employees which will

be Anthem Blue Cross Classic PPO, California Care HMO, or Kaiser Senior
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Advantage offered by the Association of California Water Agencies (ACWA)
Joint Powers Insurance Authority (JPIA), whichever is selected by the retired
employee. Retirees must also be enrolled in Medicare Parts A and B to
qualify for benefits after the age of 65.

The District must pay a percentage of the premium of the retiree’s selected

plan based on the number of full years of the retired employee's employment

as follows:

Years of Employment Percent of Premium
Less than 10 0
10 50
11 52.5
12 55
13 57.5
14 60
15 62.5
16 65
17 67.5
18 70
19 72.5
20 and over 75

The retired employee must pay the District the balance of the premium prior to
the date it is due. The District may terminate the insurance if said payment is
not made within 30 days after it is due.

In lieu of receiving medical insurance from the District, the retired employee
may elect to be self-insured at which time the District must pay the retired
employee, monthly, the least costly premium, of the coverage provided in

Section 4(a), multiplied by the percent provided in Section 4(b).

Regulation No. 114, Page 3 of 6
Amended and Effective April 23, 2025



Section V.

A.

If at any time after retirement a retired employee is covered by medical

insurance provided by an employer other than the District, or by an employer

of the retired employee's spouse, the retired employee will not receive any

benefit pursuant to this Section IV.

Insurance for Eligible Family Members

Throughout the period of an employee's employment by the District, the health

insurance they receive from the District must also cover their eligible family

members.

1.

Employees may decline medical insurance coverage offered by the ACWA
JPIA for eligible family members. Employees may choose to waive
coverage for themselves only when reentering the workforce after retiring
under an alternative retirement system and/or in order to maintain
eligibility for their previous benefits. In either event, the employee must be
credited with fifty percent (50%) of the District's savings between the
eligible coverage and the coverage the employee has elected to receive as
additional compensation. All requirements of the ACWA JPIA in this
regard are incorporated herein.

(a) Health Savings Pay is considered a fringe benefit included in an

employee's overtime calculation (not reportable to CalPERS).

When an employee of 10 or more years of employment dies prior to

retiring, the District must provide and pay the premiums for the health
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insurance for five years after the employee's death, or until the employee

would have attained age 65, whichever first occurs.
The District must provide and pay the premiums for the retiree’s same health
insurance for eligible family members of the retired employee until the
retiree’s 65th birthday.
After a retired employee attains age 65, the District must make available for
each 65 year or older eligible family member of the retired employee; Anthem
Blue Cross Classic PPO, California Care HMO, or Kaiser Senior Advantage as
offered by the ACWA JPIA and as selected by the retired employee. In the
case of eligible family members under the age of 65, medical insurance is also
available provided that the retired employee pays the District the Premium
prior to the date it is due.
After a retired employee dies, the District must, until what would have been
their 65th birthday, provide and pay the premiums for the health insurance of
its employees for their eligible family members. After what would have been
the 65th birthday of a deceased retired employee, any of their eligible family
members may obtain from the District either Medicare Prime Plan as allowed
by the ACWA JPIA or Kaiser Senior Advantage as the members must select,
provided that member pays the District the premium for Medicare Prime Plan

insurance or Kaiser Senior Advantage prior to the date it is due.
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Section VI. Certification for Eligibility for Insurance

A.

Each employee, retired employee, eligible family member of an employee,
retired employee, or deceased employee, must, upon written request of the
District, certify under penalty of perjury to the facts which determine the
eligibility of any of said persons for insurance coverage under this regulation.
Failure to do so within 45 days after such request will result in termination of

the insurance.
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