DIABLO WATER DISTRICT

REGULATION NO. 104

PERSONNEL POLICY AND EQUAL EMPLOYMENT OPPORTUNITY

Section I.

A.

Section I1.

A.

Equal Employment Opportunity

The District prohibits discrimination against employees or applicants for
employment on the basis of race, color, religion, sex, sexual identity,
gender, gender expression, gender identity, national origin, ancestry,
citizenship, age, marital status, physical or mental disability, medical
condition, sexual orientation, genetic information, military and veteran
status or any other basis protected by law. The District will afford equal
employment opportunity to all qualified employees and applicants as to all
terms and conditions of employment, including compensation, hiring,
training, promotion, transfer, discipline, and termination. Refer to the
Recruitment and Selection policy for information on the hiring process.
Reasonable Accommodation

The District provides employment-related reasonable accommodations to
qualified individuals with disabilities in order to perform essential job
functions and to victims of domestic violence, sexual assault, or stalking for
their safety at work. An employee who desires a reasonable accommodation
should make a request in writing to the Human Resources Department. The

request must identify the job-related functions at issue and the desired
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accommodation(s). The District may require additional information, such as
reasonable documentation of the existence of a disability. The District will
arrange for a discussion with the employee to fully discuss all feasible
potential reasonable accommodations. The District determines, in its sole
discretion, whether reasonable accommodation(s) can be made, and the
type of accommodations to provide. The District will not provide
accommaodations that would pose an undue hardship upon District finances
or operations, or that would endanger the health or safety of the employee

or others. The District will inform the employee of its decision in writing.

Regulation 104, Page 2 of 2
Amended June 26, 2019



